Gender Pay Gap

What does this say about our company?

Baxters

Median
-1.0%

Our middle paid
female received
1.0% more than
our middle paid
male

0.0%

Mean

Overall, our workforce was 34% female and 66% male. This can be partly attributed to the manual nature of our factory
based roles, and partly to the social anthropology of our largest business unit locations

Due to standardised pay scales across our manufacturing functions, we continue to minimise pay differences across
the largest part of our workforce

On average, our lowest paid employees earned at least 81p per hour more than they did last year, and 12p more per
hour than the current National Minimum Wage

There is a reasonably even spread of females:males across our quartiles, which reflects that females are fairly equally
represented at each level across our company

Our mean comparative figures are representative of, and skewed by, the fact that the head of our company is female
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What actions are we taking to close the gap?
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